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ANNUAL 
CONFERENCE - 2024

on Saturday, 06th July, 2024
at Dhono Dhanyo Auditorium

DISCUSSIONS | DRAMA | DEBATE

10:00 AM - 11:30 AM Inaugural : Igni�ng Utkarsh

 
Guest of Honour :  CA Ranjeet Kumar Agarwal, President, ICAI 

11:30 AM - 12:30 PM Opportuni�es for Professionals in Gulf Economy

 Speakers - Sajit Kumar P K
  Group CEO & Managing Director
  IBMC Interna�onal DMCC, Dubai

12:30 PM - 01:30 PM The Transforma�on: India becomes Bharat

 Speakers - Dr. Deepak Vohra
  Ambassador

01:30 PM - 02:30 PM Lunch

02:30 PM - 04:00 PM Debate between Entrepreneurs & Professionals

 Speakers - Prof (Dr) Suman Mukerjee CA Shivani Shah Agarwalla
  Director, Management Consultant 
  & Corporate Trainer 
  Bhawanipur Educa�on Society

  Smt. Swa� Gautam CA Nawshir H Mirza
  CEO Professional Independent
  Necessity Director

  CA Aniket Tala� Shri Gaurav Jalan
  Immediate Past President Founder & CEO
  The Ins�tute of  mPokket
  Chartered Accountants of India

  Shri Mayank Jalan Shri Meghdut Roy Chowdhury
  CMD Chief Innova�on Officer
  Keventor Agro Limited Techno India Limited

  CA Ashok Barat
  Independent Director

04:00 PM - 05:15 PM Drama : Life A�er Death
 Drama Theme: Succession Planning
 Enacted by Members of ACAE
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Editorial

EDITORIAL BOARD

We are thrilled to share our flagship Souvenir on the occasion of the Annual Conference 2024 of our beloved associa�on 
ACAE. This souvenir is not just a collec�on of ar�cles and messages; it is a testament to our collec�ve efforts, a reflec�on of 
our shared aspira�ons, and a celebra�on of our achievements. It serves as a memento of our journey together, capturing 
the essence of this year's conference and preserving it for future reflec�on.  This year's Conference is a premier event 
dedicated to fostering innova�on, collabora�on, and professional growth within our industry. We gather under the 
inspiring theme of "Igni�ng Utkarsh", a call to ac�on for all of us to spark new ideas, drive progress, and lead the way in 
our respec�ve fields.

The ACAE Annual Conference serves as a crucial pla�orm for professionals, thought leaders, and innovators to come 
together, share insights, and explore the future of our industry. This gathering is more than just a mee�ng of minds; it is a 
celebra�on of our collec�ve achievements and a powerful reminder of the limitless poten�al that lies ahead.

"Igni�ng Utkarsh" is more than just a theme; it is a mission. It challenges us to push the boundaries of what is possible, to 
embrace change with open arms, and to drive forward with a relentless pursuit of excellence. Through keynote speeches, 
debate, interac�ve sessions and a never like before Drama, we aim to provide a comprehensive understanding of the 
latest trends, best prac�ces, and emerging opportuni�es that will shape the future of our industry.

Together, let us ignite the flame of progress and set the stage for a brighter, more innova�ve future!

From

Editorial Board

CA Debayan Patra
Chairman

CA Hari Krishna Agarwal
Mentor

CA Shubham Khaitan
Co-Chairman

CA Siddhant Jajodia
Co-Chairman

CA Anup Luharuka
Member

CA Devarshi Bhuwalka
Member

CA Priyanshi Agarwal
Member

CA Sakshi Jhajharia 
Member
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Message from Chairman - ACAE Annual Conference

It is my dis�nct honor and privilege to welcome you all to the Annual Conference 
2024. I extend a warm welcome to our esteemed guests, eminent speakers and 
delegates, and par�cipants to navigate this uncharted landscape of Igni�ng 
Utkarsh that is the theme of today's event.

Here, eminent dignitaries and speakers from across the country shall deliberate 
upon various issues through different sessions followed by an intui�ve and 

impac�ul drama bringing into light the essence and meaningfulness of Life a�er Death.

The first session unearths about the Gulf Economy that presents the wealth of opportuni�es in various key 
sectors like finance, real estate, tourism, and advancing technology and how we professionals, Chartered 
Accountants, advisors and consultants can tap into these opportuni�es by specializing in interna�onal tax 
planning, audit and assurance, risk management, and advisory roles tailored to the region's specific regulatory 
frameworks.

Another session enlightens on the profound explora�on of the transforma�on of India and redefining itself as 
Bharat, reflec�ng a deeper connec�on to its ancient cultural roots and diverse heritage. 

The third session embark us on an insigh�ul journey into the dynamic intersec�on between entrepreneurs and 
professionals promising to unravel the debates, perspec�ves, and synergies that shape our ever-evolving 
business landscape. The important two pillars of innova�on, each bringing unique perspec�ves to the table 
and I am confident that we all will leave inspired by the possibili�es that emerge when entrepreneurship and 
professionalism converge.

The last but not the least delve into the impac�ul drama surrounding the execu�on of wills by departed souls 
and touches on the intricate complexi�es and profound challenges faced by ordinary individuals and families. 
Through this we aim to uncover the mul�faceted layers of this issue and psychological impacts on those le� 
behind, grappling with both loss and logis�cal challenges.

In closing, I thank all of you present for your passion, your dedica�on, and your contribu�ons and invite you to 
stay connected, to con�nue these conversa�ons, and to build upon the momentum generated here. Let us 
remain inspired by the spirit of collabora�on and innova�on that defines this conference.

Thank you, and I eagerly an�cipate the enlightening sessions that lie ahead.

Warm regards,

CA Anup Kumar Sanghai
Chairman, ACAE Annual Conference
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Message from President - ACAE

Dear Esteemed Par�cipants,

Welcome to ACAE Annual Conference, 2024! Welcome to “Igni�ng Utkarsh”!

Utkarsh or Excellence is not a des�na�on, but a con�nuous journey ignited by 
passion and purpose, and this is what defines ACAE. Established in the year 1960 
by 30 like-minded professionals, currently we are a family of more than 1600 

members and growing stronger. Today, what we are, is the result of culmina�on of ignited dreams and 
persistent efforts of our former leaders and members. This journey of ACAE is fuelled by the con�nuous 
igni�on of knowledge and wisdom. As the saying goes, Igni�ng Utkarsh begins with the thirst for knowledge 
and the desire to transcend the ordinary. The very spark of Utkarsh lies in the pursuit of knowledge and the 
journey to transcendence. 

Adi Shankaracharya said, though ignorance or lack of knowledge-avidya, is beginningless, it is completely 
wiped out by the emergence of vidya, knowledge. Ignorance never goes away, unless knowledge, its opposite 
is born. The moment we learn about a new law, our unfamiliarity with it is over. Similarly, when we learn what a 
ChatGPT is like, our lack of knowledge of how it works is addressed. Knowledge does verily destroy avidya just 
as light eradicates deep darkness. Trying to sweep darkness out of a dark room is fu�le. Even if an army of men 
carry the darkness in baskets and pour it out, the room would s�ll be dark. Sweeping is not the right method of 
removing darkness. Only light can remove darkness, however thick it may be. Similarly, ignorance in us can be 
overcome by the pure light of self-knowledge. That is why it is said that ac�on cannot sublimate ignorance; 
knowledge its only an�dote. By removing avidya, one uncovers the self. When ajnan, unawareness is removed, 
there is nothing more to be done. Everything is clear, like daylight. Ignorance is like night; when it passes, one is 
in the daylight of wisdom. Some�mes, we see thick mist enveloping a garden. If we try to grab it, nothing comes 
in our hands. It is not a wall; we can walk through it. S�ll it obstructs our vision and hinders our progress. The 
mist con�nues �ll the bright sunlight emerges. Therea�er, it evaporates. Similarly, this inexplicable 
obliviousness or lack of knowledge causes trouble, distress or anxiety in our consciousness. It can be dispelled 
only by the flash of knowledge.

At ACAE, con�nuous learning and dissemina�ng knowledge is the epitome of our ethos, and Utkarsh or 
Excellence is born from this fire of relentless pursuit. Utkarsh is the fire ignited by knowledge, burning away the 
darkness of ignorance.

Utkarsh is also the fire that transforms ordinary into extraordinary. In this context, let me share with you an 
interes�ng anecdote. In a chessboard, on the first row we would find the powerhouses. A pair of rooks, a pair of 
bishops, a pair of knights & a King and his Queen. These power houses i.e. the bishops, the rooks and the 
knights are born to a nature, live by their nature and die to their nature. Although they have animal ins�ncts 
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Message from President - ACAE

and at birth are more capable than we humans, but they live solely by their nature. They follow a par�cular 
course or path throughout their life, remain what they are and ul�mately die to their nature. Now let us look at 
the king and his queen. Again we shall observe that in spite of being born with a silver spoon and the queen by 
marrying a wealthy King, majority of the examples shall indicate that throughout their life they live by their 
nature and die to their nature. 

Now the second row. Eight pawns. Soldiers. Humans- “we”. They are born to a nature but unlike other power 
houses on the chess board they have the ability to transcend beyond their nature and re-write their des�nies. 
So you will hear stories that a class 8 drop out became a billionaire and inspired many others like him from an 
ordinary background to conquer their dreams. Story of a person who became successful at the age of 50 years. 
Story of a chai-wala becoming the PM of a country. Story of a successful professional whose father was a 
rickshaw-puller. Story of man who created electric bulb a�er thousands of failed a�empts and many more. The 
list is never ending. This transcending ability empower these pawns to walk in any direc�ons on the chess 
board and even conquer the queen. This ability coupled with our knowledge can lead us to anywhere.  Igni�ng 
Utkarsh begins with the thirst for knowledge and the desire to transcend the ordinary. It is about transforming 
challenges into opportuni�es and dreams into reality. To Ignite Utkarsh, we must first believe in the boundless 
poten�al within ourselves. 

The spark of Utkarsh lies in every effort to improve, innovate, and inspire. This conference is not just a 
gathering; it is a celebra�on of our collec�ve commitment to excellence. I extend my hear�elt gra�tude to our 
office staffs, all members of the Conference Commi�ee, Mentor Group, Expert Advisory Group, Sub-
Commi�ees, and Core Commi�ee for their unwavering dedica�on in making this event a reality.

I am confident that your par�cipa�on in this ACAE's me�culously curated Annual Conference will leave an 
indelible mark of Utkarsh in your memories. Together, let us con�nue to ignite the flames of excellence and 
inspire each other to new achievements.

CA Sumit  Binani
President - ACAE
+91 - 98308-10003
president@acaekolkata.org
sumit.binani@gmail.com

6



Message from President - ICAI

The secret of progress is ge�ng started- Mark Twain

To reach somewhere one has to start today. Excellence and personal growth go 
hand in hand. It is necessary to empower individuals by unlocking their true 
poten�al through a comprehensive approach that combines skill development, 
mentorship, and mo�va�onal guidance. This serves as a catalyst for 
transforma�on, encouraging individuals to aspire to higher achievements and 

break through their self-imposed limita�ons. 

On this context, I am happy to know that the Annual Conference on the theme Igni�ng Utkarsh -Discussions, 
Drama, Debate is being organized by Associa�on of Corporate Advisers & Execu�ves (ACAE) which is its 
flagship yearly event on 06th July, 2024. The theme chosen for the conference is apt as In this ever evolving 
scenario it is impera�ve that we ignite the flame of knowledge and curiosity within us because that will serve as 
the ladder of success and progress and prosperity as the thirst of knowledge is the pre-requisite to progress 
and innova�on.

The Ins�tute of Chartered Accountants of India, established in 1949, has navigated through numerous 
challenges over its seven decades of existence. It teaches lesson that each hardship presents an opportunity 
for introspec�on and innova�on, pushing us beyond our comfort zones and fostering resilience. Just as a 
diamond is formed under pressure, our greatest strengths and solu�ons emerge when we confront difficul�es 
head-on. 

On this note, I compliment all the members of the Associa�on of Corporate Advisers & Execu�ves (ACAE) for 
their efforts in organizing this conference. For all the members of your Associa�on, my urge would be that we 
should be commi�ed to our profession and the na�onal interest. We should come together to not only bring 
the best delibera�ons to the table but also bring some value in the economic landscape of the financial fabric 
of the na�on and be a great enabler.

I convey my best wishes to all the par�cipants and wish the Conference a resounding success.

With regards,

 

CA.  Ranjeet Kumar Agarwal

President, ICAI
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Message from President - ICSI

“Changes call for innova�on, and innova�on leads to progress.”

                                                                                               --  Li Keqiang

Adversity and challenges o�en act as powerful mo�vators for innova�on. 
Humans have a remarkable ability to adapt and overcome obstacles. When faced 
with difficul�es, the human mind automa�cally seeks solu�ons and 

improvements. Necessity becomes the mother of inven�on, and the drive to overcome challenges propels 
individuals to think crea�vely, pushing the boundaries of what is possible.

Collabora�on and diversity also play pivotal roles in sparking innova�on. The exchange of ideas and 
perspec�ves in a diverse environment fosters crea�vity by exposing individuals to different ways of thinking. 
Collabora�on enables the synthesis of varied exper�se, leading to the crea�on of innova�ve solu�ons that 
draw from a rich pool of knowledge and experiences.

The fire of innova�on in the human being is kindled by a combina�on of intrinsic quali�es and external factors. 
Curiosity, cri�cal thinking, adversity, collabora�on, and a suppor�ve environment are all essen�al elements 
that contribute to the crea�ve flame. As we navigate the complexi�es of the modern world, understanding and 
nurturing these factors will be key to unlocking the full poten�al of human innova�on, driving progress, and 
shaping the future.

I am happy to note that the Associa�on of Corporate Advisers & Execu�ves (ACAE) is organizing its Annual 
Conference 2024 on 6th July, 2024 at Dhono Dhanyo Auditorium, Kolkata on the "Igni�ng Utkarsh," focusing 
on igni�ng innova�on, excellence, and progress. 

I am confident that the conference would provide an opportunity to the par�cipants to learn from experts and 
network with peers. 

I wish the conference a grand success. 

B Narasimhan
President, ICSI 
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Message from President - ICMAI

On behalf of the Ins�tute of Cost Accountants of India (ICMAI) and en�re Cost and 
Management Accountants fraternity, I am delighted to extend my warmest 
gree�ngs and best wishes to all par�cipants of the Annual Conference – 2024 
organized by the Associa�on of Corporate Advisers & Execu�ves on the 
compelling theme of "Igni�ng Utkarsh."

In today's fast-evolving corporate landscape, the pursuit of excellence - Utkarsh - 
demands not only innova�ve thinking but also a collec�ve effort to push boundaries and explore new horizons. 
In our roles as Cost and Management Accountants, we are acutely aware of the vital importance of precision, 
efficiency, and strategic foresight in driving organiza�onal excellence. The concept of Utkarsh - excellence - is at 
the very heart of our profession. It represents not just the achievement of high standards but the relentless 
pursuit of con�nuous improvement and innova�on.

This conference provides a unique pla�orm to explore and embrace new ideas, methodologies, and 
technologies that can enhance our capabili�es and expand our horizons. The sessions and discussions 
scheduled will undoubtedly offer valuable insights into the dynamic world of corporate advisory and execu�ve 
leadership.

I am confident that the interac�ons and networking opportuni�es this conference provides will not only 
broaden your perspec�ves but also for�fy the bonds within our professional community. Collabora�on and 
mutual support are essen�al as we strive to ignite the spark of Utkarsh in our respec�ve organiza�ons.

I would like to express my sincere apprecia�on to the Associa�on of Corporate Advisers & Execu�ves for 
organizing this conference and to all the speakers, sponsors, and volunteers who have contributed to its 
success. Your dedica�on and hard work are the founda�on upon which such enriching events are built.

May this conference inspire each one of us to reach new heights of excellence and innova�on. Let us carry 
forward the spirit of Utkarsh in all our professional endeavors, driving progress and achieving outstanding 
results.

Wishing you all a successful and enlightening conference.

CMA Ashwin G. Dalwadi

President, ICMAI

9



Message from Chairman - EIRC of ICAI

Dear Professional Colleagues,

It is with immense pride and pleasure that I welcome you all to "Igni�ng Utkarsh" 
ACAE Annual Conference 2024, a remarkable gathering of the brightest minds 
and future leaders of the professional panorama. This event symbolises the 
relentless pursuit of excellence, innova�on, and the unwavering commitment to 
professional development that defines our esteemed community.

As we come together to explore the new fron�ers in Ar�ficial Intelligence and Technology with Finance and 
Accoun�ng; I am reminded of the incredible poten�al that lies within each one of us. The theme of this 
conference, "Igni�ng Utkarsh", aptly captures the spirit of inspira�on and transforma�on that we aim to foster 
among all professionals. It is our collec�ve vision to equip our members with the knowledge, skills, and 
confidence to excel in a rapidly evolving global landscape.

The sessions and discussions planned are me�culously curated to provide deep insights into the latest trends 
and advancements in our fields. From cu�ng-edge technologies such as Ar�ficial Intelligence and Blockchain 
to cri�cal Regulatory updates and innova�ve financial prac�ces, we are poised to embark on a journey of 
discovery and learning. Our dis�nguished speakers, industry experts, and thought leaders shall share their 
experiences, exper�se, and vision, sparking new ideas and perspec�ves that will undoubtedly shape the 
future of our profession.

I extend my hear�elt gra�tude to the organising commi�ee, sponsors, and volunteers who have worked 
�relessly to bring this event to a great success. Your dedica�on and hard work are the pillars upon which the 
achievements of this conference rest. I also thank our esteemed speakers and panellists for their valuable 
contribu�ons and for taking the �me to share their knowledge with all of us.

To all the par�cipants, I encourage you to ac�vely par�cipate, engage with your peers, and make the most of 
the opportuni�es presented during this conference. Networking, exchanging ideas and building professional 
rela�onships are integral to our growth and success. Let us seize this occasion to Learn, Collaborate and 
Innovate together.

As we navigate through the sessions and ac�vi�es, let us keep in mind the broader vision of our profession – to 
uphold the highest standards of integrity and excellence. Let this conference be a beacon of inspira�on, 
guiding us towards greater achievements and a brighter future.

I wish you all an enriching and fulfilling experience for the day. May this event ignite the spark of innova�on and 
excellence within each of us, propelling our profession to new heights.

Warm regards,

CA Sanjib Sanghi
Chairman, EIRC of ICAI
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Message from Chairman - EIRC of ICSI

�कम�णा  तम���  िस��ं  िव�ित  मानवः।
Svakarmanā tam abhyarcya siddhim vindati mānava

By worshipping through one's own work, a person attains 
perfection.

First of all, I extend my congratula�ons to President CA Sumit Binani and the en�re 
core commi�ee of the Associa�on of Corporate Advisers & Execu�ves for orchestra�ng the “Igni�ng Utkarsh,” 
event at the ACAE Annual Conference, 2024 with elegance and grandeur. I extend my hear�elt gra�tude to 
sponsors, speakers, panelists, and volunteers whose invaluable support and contribu�ons have made this 
event possible.

This flagship event stands as a beacon for professionals in corporate advisory and execu�ve fields, fostering a 
pla�orm for sharing knowledge, exploring industry trends, and engaging in insigh�ul discussions aimed at 
sparking new ideas, perspec�ves, and innova�ons crucial for shaping the future of the industry. Through 
insigh�ul discussions led by industry experts, dynamic drama presenta�ons that bring real-world scenarios to 
life, and thought-provoking debates that encourage cri�cal thinking, benefi�ed a�endees in gaining valuable 
insights and inspira�on.

The commitment to advancing corporate advisory prac�ces, coupled with interac�ve workshops designed to 
enhance skills and knowledge relevant in today's corporate landscape, have ignited fresh opportuni�es for 
growth and collabora�on that are essen�al for future success. As we embark on this journey of “Igni�ng 
Utkarsh,” let us heed the wisdom of Ratan Tata, “If you want to walk fast, walk alone. But if you want to walk far, 
walk together." Let us seize every opportunity to learn, innovate, and excel. Together, let's forge a path towards 
a brighter future. 

CS (Dr.) Mohit Shaw
Chairman, EIRC of ICSI
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Message from Chairman - EIRC of ICMAI
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About Association of Corporate Advisers & Executives 

The Associa�on of Corporate Advisers & Execu�ves (ACAE) stands as a venerable 
ins�tu�on, rooted in Kolkata, India, with a rich legacy da�ng back to its establishment in 
1960. Recognized as one of Kolkata's oldest professional bodies, ACAE has consistently 
been at the forefront of promo�ng excellence and exper�se in various domains cri�cal 
to corporate affairs. Some of the other key points about ACAE are as follows:

Founda�on : 
thEstablished on 26  August, 1960

Cons�tu�on : A registered Society under the Socie�es Registra�on Act, 1860

Objec�ve : ACAE's sphere of influence spans a diverse range of academic disciplines. The associa�on serves 
as a hub for professionals and businessmen, bringing together a membership that comprises seasoned 
prac��oners, corporate execu�ves, industrialists, and business leaders.

Mo�o : ACAE's mo�o is “Work is Worship.” underscoring the belief that the work undertaken by the 
members of ACAE is not merely a task but a sacred commitment, aligning with the principles of dedica�on, 
integrity and a strong work ethic.

Annual Theme : ACAE's theme for the current tenure 2023-24 is "Igni�ng Utkarsh," reflec�ng a 
commitment to ignite progress, excellence and prosperity.

Ac�vi�es : ACAE has been involved in organizing events and ini�a�ves to promote professional growth and 
awareness in various fields. ACAE is also known for its fellowship ac�vi�es, which encompass a variety of 
engaging experiences. Ac�vi�es involving academics, debates, drama, study tours and recrea�on events play 
a crucial role in fostering a sense of community and camaraderie among its members.

ACAE Bengal ET Corporate Awards : Since 2013, ACAE has been a driving force behind the Bengal ET 
Corporate Awards, further solidifying its role in recognizing and celebra�ng excellence in the corporate 
domain.

Commemora�ve Lectures : ACAE is known for organising series of memorial lectures every year in honour of 
its founder(s) on a topic of general public interest. Dis�nguished personali�es, including the esteemed 
Bharat Ratna and Former President of India, Shri Pranab Mukherji have also addressed these lectures.

Annual Conference : The Annual Conference held by the ACAE is its flagship yearly event. This gathering 
serves as a significant pla�orm for members and professionals in the corporate advisory and execu�ve fields 
to come together, share knowledge, discuss industry trends, and engage in meaningful discussions. Each 
year's conference has a specific theme or focus. The ACAE Annual Conference in 2023 was held with the 
theme “Sankalp, Srijan aur Siddhi.” The theme for Annual Conference 2024 is “Igni�ng Utkarsh” 

Membership and Reach : With a membership of approximately 1600+ professionals and businessmen, 
ACAE serves as a vibrant community, providing a pla�orm for networking, knowledge exchange, and 
p r o f e s s i o n a l  &  p e r s o n a l  d e v e l o p m e n t .  F o r  b e c o m i n g  a  l i f e  m e m b e r  c l i c k  o n  " 
h�ps://acaekolkata.org/acaemembership “

Adv. Ramesh Kumar Patodia
General Secretary
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Activities at a Glance ...

Past President � CA Jitendra Lohia presenting a memento the Speaker and 
EC Member Adv IP Rahul Parasrampuria

Lecture Meeting on Law & Judgements relating to personal guarantors 
under IBC 2016 on 24th April 2024

Past President � CA Jitendra Lohia presenting a memento the Speaker and 
EC Member Adv IP Rahul Parasrampuria

Lecture Meeting on Actions by Enforcement Directorate � Impact on 
CIRP and Liquidation under IBC on 8th May 2024

(L-R) Speaker CA Binay Kumar Singhania, Moderator CA Jitendra Lohia 
(Past President) and Speaker CA Ram Ratan Modi 

President CA Sumit Binani lighting the lamp for the CKCL 2024
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Activities at a Glance ...

ACAE Wealth Conclave in association with YI, CII organized 
on 18th May 2024 at the Park, Kolkata 
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Moderated Panel Interactive Open House Session on Innovative in 
Manufacturing on 6th June 2024 at Spring Club, Kolkata

Past President CA S M Gupta presents memento to Mr. Hemant 
Chambria, CEO, Chambria Infotech

Workshop on IBC on Filing of Applications in NCLT Web Portal and IBC 
Rules on 22nd June 2024

14th Sukumar Bhattacharya Memorial Lecture delivered by Shri Ramesh 
Agarwal, Chairman, Agarwal Packers and Movers Ltd along with CA 
Sumit Binani (President) and CA Tarun Kr Gupta (Chairman � Memorial 
Sub-Committee)

L-R: CA. Tarun Kr. Gupta, incoming Convenor for the Year 2024-25, CA. Anup 
Banka, Convenor, 2023-24, CA. Vikash Banka, Deputy Convenor, 2023-24 and 
CA. Ayush Jain, incoming Deputy Convenor for the Year 2024-25

L-R: CA. Tarun Kr. Gupta, Convenor, CA. Anup Luharuka, Speaker, CA. 
Shubham Khaitan, Speaker and CA. Ayush Jain, Deputy Convenor

GLIMPSES OF PROGRAMMES OF ACAE CHARTERED ACCOUNTANTS STUDY CIRCLE 
OF EIRC OF ICAI HELD IN THE TERM STARTING APRIL 01, 2024

ANNUAL GENERAL MEETING OF THE STUDY 
CIRCLE HELD ON MARCH 27, 2024

LECTURE MEETING ON GST HELD ON APRIL 06, 2024
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L-R: CA. Tarun Kr. Gupta, Convenor, CA. Nitesh More, Past Chairman 
EIRC of ICAI and Speaker, CA. Vivek Newatia, Member and CA. Roshan 
Bajaj, Member

L-R: CA. Tarun Kr. Gupta, Convenor, CA. Suyash Tulsyan, Speaker, CA. 
Pramod Mundra, Member and CA. Ayush Jain, Deputy Convenor

L-R: CA. Anurag Singhal, Speaker, CA. Swapan Bhattacharya, Member, 
CA. Ayush Jain, Deputy Convenor and CA. Tarun Kr. Gupta, Convenor

L-R: CA. Swapan Bhattacharya, Member handing over a Memento to the 
Speaker CS. Khusbu Agrawal

L-R: CA. Tarun Kr. Gupta, Convenor, CA. Sanjib Sanghi, Chairman 
EIRC of ICAI, CA. (Dr.) Debashish Mitra, Past President, ICAI and 
Speaker, CA. Mohit Bhuteria, Chairman of the Session and CA. Ayush 
Jain, Deputy Convenor

Felicitation of CA. Sanjib Sanghi, Chairman EIRC of ICAI by 
CA. K.P.Khandelwal, Past Central Council Member, ICAI

LECTURE MEETING ON VALUATION HELD ON 
APRIL 19, 2024

CORPORATE LAW CONCLAVE HELD ON APRIL 23, 2024
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Memento being presented to CA. (Dr.) Debashish Mitra, Past President, 
ICAI and Speaker for the session by CA. Ketan Satnalia, Member and 
CA. H.K.Agarwal, Member

Felicitation of Speaker CS. Anita Baid by CA. Nilima Joshi, Member and 
CA. Rashmi Chhawchharia, Member

Glimpse of the audience L-R: CA. Tarun Kr. Gupta, Convenor, CS. Anita Baid, Speaker, 
CA. Mohit Bhuteria, Chairman of the Session and CA. Ayush Jain, 
Deputy Convenor

L-R: CA. Tarun Kr. Gupta, Convenor, CA. Asim Prakash, Speaker and 
CA. Ayush Jain, Deputy Convenor

L-R: CA. Tarun Kr. Gupta, Convenor, CA. Sumit Bihani, Speaker, CA. 
Shyam Agarwal, Speaker and CA. Ayush Jain, Deputy Convenor

ANNUAL GENERAL MEETING OF THE STUDY CIRCLE 
HELD ON MARCH 27, 2024

LECTURE MEETING ON INCOME TAX HELD 
ON MAY 03, 2024

LECTURE MEETING ON CHAT GPT AND USE 
OF MS-EXCEL HELD ON MAY 10, 2024

Felicitation of Speakers by presentation of a Memento
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CA. Sanjay Verma, Director-Finance, Andrew Yule & Co. Ltd, Chairman of the Session, CA. Mayur Agarwal, Hony. Secretary & 
Treasurer, EIRC of ICAI and Speaker and CA. Komal Bajaj, Speaker with CA. Vivek Agarwal, Member, CA. Tarun Kr. Gupta, Convenor 
and CA. Ayush Jain, Deputy Convenor

LECTURE MEETING ON GST HELD ON MAY 17, 2024

LECTURE MEETING ON SCHEDULE III AND CARO HELD ON MAY 31, 2024

CA. Surabhi Bohra, Speaker, CA. Harsh Gadodia, Speaker alongwith CA. Tarun Kr. Gupta, Convenor, 
CA. Ayush Jain, Deputy Convenor and CA. Niraj Harodia, Member
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L-R: CA. Pradeep Modi, Speaker being felicitated by CA. Renu Modi, Member

LECTURE MEETING ON CORPORATE LAW HELD ON JUNE 7, 2024

LECTURE MEETING ON GST HELD ON JUNE 14, 2024

CA. Tarun Kr. Gupta, Convenor, CS. Ravi Varma, Speaker, CS Mohan Ram Goenka, Speaker 
and CA. Ayush Jain, Deputy Convenor
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Felicitation of the Speakers by presenting a Memento

PARTICIPATION IN INTERNATIONAL YOGA DAY CELEBRATIONS ORGANISED BY 
EIRC OF ICAI ALONGWITH ALL STUDY CIRCLES ON JUNE 21, 2024

LECTURE MEETING ON GST HELD ON JUNE 14, 2024

Group photo after the session

L-R: CA. Tarun Kr. Gupta, Convenor, CA. Shivani Agarwalla, Speaker, CA. Puja Agarwal, Speaker 
and CA. Ayush Jain, Deputy Convenor
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Glimpses of the CA Run organised at EIRC ICAI, Russel Street

PARTICIPATION IN CA RUN FOR 'VIKSIT BHARAT' ORGANISED BY EIRC 
OF ICAI ALONGWITH ALL STUDY CIRCLES ON JUNE 30, 2024

Group photo after the session
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CA DAY CELEBRATION WITH BLOOD DONATION CAMP 
AT EIRC, ICAI ON 1ST JULY 2024
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OUR PAST PRESIDENTS

1960-63 Mr. S. B. Dandekar (*)

1963-64 Mr. J. P. Gupta (*)

1964-65 Mr. Sukumar Bha�acharya (*)

1965-66 Mr. R. Singhi (*)

1966-67 Mr. B. P. Khaitan (*)

1967-68 Mr. B. S. Kothari (*)

1968-69 Mr. P. M. Narielvala (*)

1969-70 Mr. R. N. Lakho�a

1970-71 Mr. K. K. Mitra (*)

1971-72 Prof. L. Perreira (*)

1972-73 Mr. P. R. Neelkanth (*)

1973-74 Mr. S. C. Bhandari (*)

1974-75 Mr. S. S. Kothari (*)

1975-76 Mr. A. B. Rabadi (*)

1976-77 Mr. K. P. Bhargava (*)

1977-78 Mr. R. L. Bathwal (*)

1978-79 Mr. M. L. Varma

1779-80 Mr. T. D. Mundhra (*)

1980-81 Mr. Sasanka Sekhar Sen (*)

1981-82 Mr. Nirmal Kr. Poddar (*)

1982-83 Mr. Amal Kr. Chakraborty (*)

1983-84 Dr. Abhijit Sen

1984-85 Mr. K. L. Chatrath (*)

1985-86 Mr. Amitav Kothari

1986-87 Mrs. Nandita Sen

1987-88 Mr. G. P. Agrawal (*)

1988-89 Mr. C. S. Lahiri (*)

1989-90 Mr. Sushil Kr. Rungta

1990-91 Mr. Ashis Kr. Ray

1991-92 Mr. R. N. Rustagi

1992-93 Mr. P. R. Ramesh

1993-94 Mr. Pawan Kr. Agrawal (*)

1994-95 Mr. Kashi P. Khandelwal

1995-96 Mr. Santanu Ghosh

1996-97 Mr. R. S. Agarwala

1997-98 Mr. Ketan Satnalia

1998-99 Mr. J. K. Drolia (*)

1999-00 Mr. H. K. Agrawal

2000-01 Mr. Indu Chatrath

2001-02 Mr. Sanjay Bha�acharya

2002-03 Mr. Sushil Kumar Pransukhka

2003-04 Mr. Arvind Agrawal
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2005-06 Mr. Santosh Roongtaa
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2022-23 Mr. Pramod Dayal Rungta

Year   Name Year   Name

(*) Since deceased
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ASSOCIATION OF CORPORATE ADVISERS & EXECUTIVES

CA Ranjeet Kumar Agarwal, the 72nd President of the Ins�tute of Chartered 
Accountants of India for 2024-25, is renowned for his strong organiza�onal skills, 
academic acumen, and commitment to excellence. His tenure includes three 
consecu�ve terms on the Central Council and leadership roles in various commi�ees. He 
champions the integra�on of AI and automa�on, focusing on con�nuous training and 

upskilling. Under his leadership, key ini�a�ves such as UDIN and the Bank Branch Audit Alloca�on 
So�ware were successfully implemented. He also launched the CA Business Leaders 40 under 40 
campaign. As President, he oversees numerous commi�ees and con�nues to support India's 
development, represen�ng the profession on interna�onal pla�orms. His vision for India@2047 
aims to elevate the na�on's global stature and economic prominence.

Shri Sajith Kumar, CEO & MD of IBMC Financial Professionals Group, is a trailblazer in the 
global financial sector with over 20 years of experience. He pioneered the Global 
Economic Empowerment System, an integrated interna�onal trade-flow system 
connec�ng 100+ countries and 30+ sectors. His leadership earned him the Sheikh Khalifa 

Excellence Award 2021 and the Sheikh Mohammed Bin Rashid Al Maktoum Business 
Award for innova�ve financial concepts. He launched the SME Economy eMarketplace and the 
world’s first stable digital asset currency from UAE. Kumar also advises mul�ple economies and 
spearheaded ini�a�ves like the UAE-India Business Portal and UAE-Africa Gold Conven�on, 
significantly contribu�ng to non-oil sector diversifica�on and global economic collabora�on.

Dr. Deepak Vohra, an esteemed Indian diplomat, serves as Special Advisor to three 
African na�ons and Ladakh in India. With a rich career spanning across France, Vietnam, 
Tunisia, the United States, Nigeria, Cameroon, Benin, Chad, Malaysia, Papua New 
Guinea, and Spain, he has also held ambassadorships in Armenia, Georgia, Sudan, South 

Sudan, Poland, and Lithuania. A dedicated servant of humanity, he has twice risked his life 
to aid local communi�es. Fluent in eight languages, including French, Spanish, Vietnamese, and 
Arabic, Ambassador Vohra con�nues to repay his debt to his motherland through his dis�nguished 
service and unwavering commitment.
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Prof. (Dr.) Suman Mukerjee is a dis�nguished Management Consultant and Corporate 
Trainer, currently serving as the Director-General of Bhawanipur Educa�on Society. With 
decades of experience in teaching, research, management consul�ng, and business 
training, he has held professorships at business schools in India, the UK, and the USA. A 

Fellow of AIMA and an Environmental Fellow with USAEP, Dr. Mukerjee is a former Director at Ernst 
& Young, India, and a consultant to NCAER. He authored "The Textbook of Economic Development" 
published by Black Swan (Orient Longman).

CA Aniket Tala�, the Immediate Past President of ICAI, is celebrated for his professional 
ethics, technical exper�se, and vision for technological advancement. Elected as the 71st 
President in 2023, he has served ICAI since 2016, including a term as Vice-President. 
Known for his organiza�onal skills and digital transforma�on ini�a�ves, he also chairs the 

ICAI Accoun�ng Research Founda�on and XBRL India. Tala� represents ICAI on interna�onal 
forums, including IFAC, CAPA, SAFA, and PAFA, and supports na�onal bodies like GASAB and IRDAI. 
A Commerce graduate from Mumbai University and rank holder from Gujarat University, he is a 
prolific author and speaker in the field.

CA Nawshir H Mirza, a seasoned Professional Independent Director, currently serves on 
the board of Thermax Ltd. With a career spanning since 1999, he has held posi�ons on 
the boards of Tata Group companies, Mphasis, and Exide. A Fellow of the Ins�tute of 
Chartered Accountants of India, Nawshir worked with S.R. Batliboi & Co./Ernst & Young 

from 1967 un�l his early re�rement in 2003. Post-re�rement, he was India head of Jardine 
Matheson Ltd. for over a decade. An advocate for improved corporate governance since 2003, 
Nawshir has also contributed significantly to the governance and accoun�ng professions and is 
ac�vely involved with various NGOs, including TERI and Animals Ma�er to Me.
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CA Ashok Barat is a Fellow Member of the Ins�tute of Chartered Accountants of India 
and the Ins�tute of Company Secretaries of India, an Associate Member of the Ins�tute 
of Chartered Accountants of England & Wales and CPA, Australia. He has held responsible 
and senior leadership posi�ons in various Indian and mul�na�onal organiza�ons, in India 
and overseas. He is presently on the Board of several public and listed companies. He 

mentors and advises businesses, entrepreneurs, business families and professional firms on 
Strategy, Performance Improvement, Governance and Conflict Resolu�on. Mr. Barat is a Past 
President of the Bombay Chamber of Commerce and Industry, Council of EU Chambers of 
Commerce in India and presently, Member, Managing Commi�ee of ASSOCHAM. He is a Cer�fied 
Mediator empanelled with the Ministry of Corporate Affairs, Government of India.

Shri Mayank Jalan joined KAL in 2004. Under his leadership, KAL has grown significantly, 
now with a group revenue in excess of INR 1600 crores. In recogni�on of his business 
acumen, Mayank Jalan was inducted into the Expert Group for Agriculture and Allied 
Ac�vi�es by NITI Aayog in September 2017. His achievements include Barclays Hurun 
Next Gen Leader 2018 for Business Excellence and  ET 40 Under Forty, India’s Young 

Business Leaders 2019. Mayank holds a first-class degree in Mechanical Engineering from 
University College London and a degree in Business Finance from the London School of Economics. 
He holds several important industry posi�ons, including  Chairman of the CII Na�onal Commi�ee 
on Animal Husbandry & Dairy (2024-25) and Past-President of the Indian Chamber of Commerce 
(2019-20). Mayank is also the Honorary Consul of Ireland in Kolkata.

Smt. Swa� Gautam is a first genera�on entrepreneur of 34 years; she is the Founder-CEO 
of Necessity Swa� Gautam, the only brand in India that manufactures and retails 
customized lingerie from its own chain of dedicated Stores in Kolkata. She holds a 
Master’s degree in Broadcas�ng from the University of Sheffield, UK. In her s�nt as a 
lecturer at St. Xavier’s College, Park Street, she has taught Communica�on and 
Journalism to Undergrads and Postgrads for 8 years. Swa� is associated with the 
Ramakrishna Mission and the Ramakrishna Sarada Mission as a fund raiser for various 

projects for the past many decades. She also manages her own Public Charitable Trust, PUKAAR.  
Her byline has appeared in The Telegraph, The Times of India, The Statesman, The Pioneer, The 
Tribune alongwith her dedicated columns in these newspapers. Swa� has also authored and 
produced Coffee Table Books, including the Sesquicentennial Volume of The St Xavier’s College, 
the official Coffee Table Book of the West Bengal Police, a Coffee Table book on Calcu�a on behalf 
of the YPO, Kolkata Chapter. She is a Trustee of the Calcu�a Deba�ng Circle while being associated 
with many pres�gious schools in Calcu�a as a Deba�ng mentor, judge and moderator.

P R O F I L E
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Shri Meghdut Roy Chowdhury is a serial entrepreneur, community builder and social-
change maker from Calcu�a, India. He started his first company at the age of 19, a music 
recording studio by the name of BlooperHouse Studios, which has �ll date produced 
more than 3000 albums and ar�sts from across the world. Meghdut has a Masters’ in 
Management with a specialisa�on in Interna�onal Business from HEC Paris, Stanford 

University and Tel Aviv University. He is currently the Chief Innova�on Officer at Techno 
India Group, one of the largest educa�onal conglomerates in India with 100k+ students and has 
been driving a new wave of experien�al inter-disciplinary learning for adults through the O�eat 
CCU, a school of the future. He also runs West Bengal's only Atal Incuba�on Center for Startups, a 
campaign to "Make Calcu�a Relevant Again" and has recently co-founded Bengal Business Council 
to promote Entrepreneurship and change the narra�ve around doing business in the East.

Shri Gaurav Jalan is the Founder and CEO of mPokket, a unique digital lending pla�orm 
for India's underserved youth. With a BA in Economics and Computer Science from 
Amherst College and an MBA from Columbia Business School, Gaurav started his career 
at Bain & Co. and Fidelity Investments. At mPokket, he leverages technology and 
analy�cs to provide cost-effec�ve credit solu�ons. Previously, he led Avant Garde Wealth 

Management and Blue Mountain Holdings. Gaurav aims to expand mPokket's services to include 
micro-insurance, investment plans, and transac�on banking. In his leisure, he enjoys reading, 
squash, running, and spending �me with his family.

CA Shivani Shah Agarwalla stands out as a remarkable figure, excelling both in the world 
of Sports and Chartered Accountancy. She holds the dis�nc�on of being the first and only 
five-�me Indian woman to claim the esteemed �tle of World Champion in Ke�lebell 
Sports. Beyond her athle�c accomplishments, Mrs. Agarwalla is a respected Chartered 
Accountant, specializing in Indirect Taxa�on having served as a Na�onal Faculty for 
Indirect Taxa�on. In acknowledgment of her contribu�ons, she was honored as one of 

the top 40 FinFluencers of 2024 by the FTLD, ICAI and was appointed as a Special Invitee to 
the Women Excellence Commi�ee 2024. Her influence also extends to the realm of public 
speaking, with her cap�va�ng TedX speech in December 2019. Mrs. Agarwalla's remarkable 
achievements have been recognized with the pres�gious Pride of Bengal Award 2022, a dis�nc�on 
she shares with esteemed personali�es like Arnab Goswami and Leander Paes. As a mo�va�onal 
speaker, she has graced pres�gious pla�orms such as the Indian School of Business, Hyderabad, 
and The Army Wives Welfare Associa�on, inspiring audiences with her insights and experiences. 
The Honorable Prime Minister of India, Sri Narendra Modi personally commended her 
accomplishments as an athlete, a chartered accountant, and a dedicated parent.
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DRAMA - LIFE AFTER DEATH
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The Future of Finance and Audit in the 
Age of AI and Blockchain

CA CISA JAYJIT BISWAS
Founder Elite Web3 Forum

& Head IT Controls and BCM – Tata Motors Ltd.

I�����������

The landscape of finance and audit is undergoing a 
profound transforma�on in the era of ar�ficial intelligence 
(AI) and blockchain technology. These disrup�ve 
technologies are reshaping tradi�onal prac�ces, 
revolu�onizing processes, and driving innova�on in the 
financial and audi�ng sectors. As AI and blockchain 
con�nue to evolve, their impact on finance and audit is 
becoming increasingly significant, paving the way for a 
future that is both efficient and secure.

AI in Finance and Audit

Ar�ficial intelligence is revolu�onizing the finance and 
audit industries by automa�ng repe��ve tasks, enhancing 
decision-making processes, and improving opera�onal 
efficiency. In finance, AI-powered algorithms are being 
used for predic�ve analy�cs, risk assessment, fraud 
detec�on, and personalized customer experiences. 
Machine learning models can analyse vast amounts of data 
in real-�me, enabling financial ins�tu�ons to make data-
driven decisions with speed and accuracy.

In the field of audit, AI is streamlining the audi�ng process 
by analysing financial data, iden�fying anomalies, and 
detec�ng poten�al risks. AI-powered audit tools can 
perform complex data analysis, iden�fy pa�erns, and flag 
inconsistencies, allowing auditors to focus on higher-value 
tasks such as strategic planning and risk management. By 
harnessing the power of AI, auditors can conduct more 
comprehensive and insigh�ul audits, leading to improved 
transparency and accountability.

Blockchain Technology in Finance and Audit

Blockchain technology is revolu�onizing the way financial 
transac�ons are conducted, verified, and recorded. By 
providing a secure and transparent ledger system, 
blockchain has the poten�al to eliminate intermediaries, 
reduce transac�on costs, and enhance trust in financial 
transac�ons. In finance, blockchain is being used for digital 
payments, smart contracts, tokeniza�on of assets, and 
decentralized finance (DeFi) applica�ons.

In the audi�ng realm, blockchain technology is enhancing 

the integrity and reliability of financial data. By crea�ng an 
immutable and tamper-proof record of transac�ons, 
blockchain ensures the authen�city and accuracy of 
financial informa�on, reducing the risk of fraud and errors. 
Auditors can leverage blockchain to verify the integrity of 
financial statements, track the flow of funds, and ensure 
compliance with regulatory requirements.

The Future of Finance and Audit

As AI and blockchain technologies con�nue to advance, the 
future of finance and audit is poised for further 
transforma�on. In finance, AI-driven predic�ve analy�cs 
will enable financial ins�tu�ons to an�cipate market 
trends, personalize customer experiences, and op�mize 
investment strategies. The rise of decentralized finance 
(DeFi) powered by blockchain technology will democra�ze 
access to financial services, create new revenue streams, 
and redefine the concept of tradi�onal banking.

In the audi�ng space, AI-powered audit tools will enhance 
audit quality, increase efficiency, and provide deeper 
insights into financial performance. Blockchain technology 
will enable auditors to conduct real-�me audits, verify the 
authen�city of financial data, and enhance the trust and 
transparency of audit reports. The integra�on of AI and 
blockchain in audi�ng will lead to a more agile, accurate, 
and value-driven audit process, ensuring greater 
accountability and compliance in financial repor�ng.

Conclusion

The future of finance and audit in the age of AI and 
blockchain is one of unprecedented opportunity and 
innova�on. By harnessing the power of ar�ficial 
intelligence and blockchain technology, financial 
ins�tu�ons and auditors can unlock new levels of efficiency, 
transparency, and security in their opera�ons. As AI and 
blockchain con�nue to shape the financial and audi�ng 
landscape, organiza�ons that embrace these technologies 
will be well-posi�oned to thrive in the digital economy of 
tomorrow. The future of finance and audit is bright, 
powered by the transforma�ve poten�al of AI and 
blockchain.

�Ignite the flame of excellence within you, and watch the world be illuminated by your brilliance."
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CA. DR. Fenil Shah
[CA, CS, MCOM, LLB, CPA AUSTRALIA, Startup

Mentor, Chairman ICAI Ahmedabad 2020-21 ]

Abstract

Over the past few years, start-ups in India have gained more 

and more trac�on. Some businesses have transformed into 

unicorn start-ups, genera�ng enormous returns for their 

investors thanks to significant capital from interna�onal 

investors. Since it is tough to scale up a business without the 

necessary funds, these investors have accelerated the 

growth of start-ups. The Indian government’s flagship 

program to foster entrepreneurship and new ideas is called 

“Start-up India.” The goal of the government’s new program 

is to give start-ups a leg up so that they can create more jobs 

and s�mulate the economy. The start-up ecosystem in India 

has a�racted global a�en�on. The business world has seen 

an explosion of ground-breaking start-ups providing 

solu�ons to real problems at a mass level in recent years as 

a result of the hundreds of innova�ve young people who 

have chosen the path of entrepreneurship rather than 

joining mul�na�onal corpora�ons and government 

ventures. This paper explores some of the opportuni�es 

and threats that exist for Indian start-ups in the present 

ecosystem.

Keywords : Start-up, Entrepreneur, Business, Innova�on, 

Entrepreneurship, Ecosystem

Introduc�on

Start-Up

A company or ini�a�ve that is undertaken by an 

entrepreneur in order to search for, develop, and validate a 

scalable business model is referred to as a start-up or start-

up. While the term “entrepreneurship” can be used to refer 

to any new business, including self-employment and 

enterprises that have no inten�on of ever becoming 

registered, the term “start-up” is used to refer to new 

companies with the goal of expanding beyond the original 

founder. The early stages of a start-up are marked by a high 

degree of unpredictability and a high rate of failure; 

nonetheless, a por�on of these businesses eventually go on 

to achieve economic and cultural significance.

Start-Up in India

Overview

The voyage of entrepreneurship in India is not a new one; in 
fact, the 1980s and 1990s saw the beginning of the journey 
for several companies that went on to become �tans in 
their respec�ve fields, like Infosys and Airtel, amongst a 
significant number of others. Because India is such a large 
country, there are s�ll a great many issues that need to be 
resolved in a variety of fields. Indian start-ups have been 
working on crea�ve concepts in terms of business 
structures, products/services, and technologies over the 
past decade in an effort to alleviate some of the issues that 
have been plaguing the country. And the pace of this 
tendency is only going to quicken in the years to come. 

S t r o n g  g o v e r n m e n t  p o l i c i e s  t h a t  e n c o u r a g e 
entrepreneurship and innova�on, as well as significant 
funding from premier venture capital and private equity 
firms, have led to India’s emergence as a powerful player in 
the global start-up ecosystem over the past few years. 
Along with the United States, China, the United Kingdom, 
and other countries, India has joined this elite group. 
According to the 2021 Global Start-up Ecosystem Index 
compiled by Start-up Blink, India is ranked number 20 
among the top 100 na�ons. In addi�on, the Indian ci�es of 
Bangalore, Delhi, and Mumbai are included in the list of the 
top 20 ci�es in the world. Addi�onally, India’s posi�on in 
the Global Innova�on Index 2020 has risen from 81st to 
48th since last year. Tech start-ups are capitalising on the 
growing acceptance of digital technology and have already 
altered the way of life of young Indians. Everything from 
buying to ordering meals from restaurants and streaming 
entertainment on the go has shi�ed to online pla�orms. 
These start-up companies can influence the next stage of 
economic growth if there are more examples of their 
success, improvements in digital infrastructure, and laws 
that benefit them. 

Growth Drivers

For instance, Zomato, which had collected over US$ 2 billion 

Opportunities and Challenges in 
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in fundraising before going public (with a total valua�on of 
US$13 billion) in 2021, gave some of its investors returns of 
20x and even 100x. It is only one of several start-up 
businesses that have successfully raised millions of dollars 
from investors. India’s economy has experienced some of 
the world’s fastest growth in the past ten years. 
Consump�on has been fuelled partly by rising disposable 
income levels (per capita income increased to Rs. 95,000 or 
US$ 1,301 in 2019 from Rs. 73,000 or US$ 1,000 in 2015). 
Addi�onally, the fast use of smart phones and the fact that 
more than half of the popula�on is under 25 have made 
India a desirable enterprise market base. A young 
consumer base might be promising for start-ups with 
unique products or solu�ons because it enhances the 
likelihood of early product/service uptake.

The importance that start-ups may bring to the economy in 
terms of crea�ve solu�ons to pressing issues, as well as 
employment development, has been acknowledged by the 
government. As a result, the government has taken several 
ac�ons to create a founda�on allowing tech-driven start-
ups to flourish in India. To create a robust start-up 
environment, the government has passed and revised 
numerous laws, held compe��ve events, and implemented 
several ini�a�ves and schemes.

Increased Digital Adop�on

With the widespread adop�on of digital payment op�ons, 
fast internet connec�vity, and more affordable smart 
phones, consumer and corporate habits are changing 
quickly. Even �ny offline retailers are now eager to have an 
online presence and accept payments through online 
channels thanks to COVID-19, which has hastened the 
adop�on of digital technology. Technology-driven start-ups 
are u�lising this new normal and the digital tsunami; in 
2020, the industry saw a rise with 1,600+ new start-ups.

Hiring Contractual Staff

In the a�ermath of COVID-19, many businesses, 
par�cularly newer ones with precarious financial foo�ng, 
have realised that recrui�ng full-�me employees results in 
increased  costs ,  par�cu lar ly  dur ing  economic 
unpredictability. This has increased the hiring of freelance 
workers or contractual labour, notably by early-stage start-
ups, for tasks that will only be completed for a limited 
amount of �me. According to a forecast that was released 
by Assocham in January 2020, the gig economy is expected 
to be worth 455 billion dollars by the year 2023.

AI And ML to Con�nue Gaining Prominence

In the realm of start-ups and innova�on, ar�ficial 
intelligence (AI) and machine learning (ML) are currently 

popular topics of discussion. AI and machine learning 
technologies have applica�ons in a variety of industries, 
including medicine, personal assistance, and consumer 
electronics. These technologies are founded on data 
science. Some of the most cri�cal applica�on areas for AI 
and machine learning are hyper-automa�on, analy�cs for 
big data, and cyber security. According to a survey that was 
conducted by Deloi�e in the year 2020, 74% of AI adopters 
predict that the technology will be integrated into all 
enterprise applica�ons over the next three years. With 
investors exhibi�ng a significant interest in ar�ficial 
intelligence and machine learning start-ups, it is an�cipated 
that their number will expand in the future from the 
present percentage of 7.5% start-ups (as of 2019). 

Start-Up Wave is Spreading to Tier-2 Ci�es

Growing digitalisa�on has resulted in a mushrooming of 
start-ups in �er 2 ci�es, which helps harness the local talent 
pool and minimise financial burn. Even before the 
epidemic, the Economic Survey of 2018-19 found that a 
staggering 50 per cent of the 16,500 start-ups that had been 
registered by March 2019 were situated in �er 2 and 3 
ci�es. Some of the towns in �er 2 that are seeing an 
increase in the number of start-up ac�vi�es are Jaipur, 
Ahmedabad, Pune, Chandigarh, and Indore.

Government Ini�a�ves and Schemes

Government schemes and grants for start-ups are one of 
the reasons for the accelerated growth of these companies, 
paving the way for a newage economy. Without 
government support and encouragement, it becomes 
difficult for start-ups with novel ideas to follow through on 
their ini�al work, resul�ng in a dearth of innova�ve 
products that are genuinely Made in India. Hence, the 
government has launched a host of schemes and ini�a�ves 
to nurture start-ups and innova�on.

 Start-Up India Ini�a�ve

 Atal Innova�on Mission (Aim)

 Support For Interna�onal Patent Protec�on In 
Electronics & Informa�on Technology (Sip-Eit)

 Promo�ng Innova�ons In Individuals, Start-Ups And 
Msmes (Prism)

 Aspire-A Scheme For The Promo�on Of Innova�on, 
Rural Industries And Entrepreneurship.

Why Start-Up in India

The goal of Start-up India is to bring about economic growth 
in India. There are a lot of enterprising people out there 
who have the desire to establish their own business, but 
they don’t have the resources to make it happen. As a 

�To ignite utkarsh, one must first believe in the boundless potential within themselves."

35



consequence of this, their concepts, abili�es, and talents 
are not u�lised, and the na�on misses out on opportuni�es 
for wealth genera�on, economic expansion, and 
employment. By ensuring that people who have the 
poten�al to innovate and start their own businesses are 
e n c o u r a g e d ,  S t a r t - u p  I n d i a  w i l l  h e l p  b o o s t 
entrepreneurship and economic development across 
mul�ple levels. This will be accomplished through the 
provision of proac�ve support and incen�ves at each of 
these levels. 

The government of India is commi�ed to encouraging 
entrepreneurship at the early stages of business 
development and has launched a variety of programmes to 
provide the necessary support in this area. In this context, it 
is essen�al to make reference to the “Make in India” 
campaign, which was launched in September 2014 with the 
goals of luring interna�onal investments and encouraging 
domes�c businesses to take part in the country’s 
manufacturing industry. For the most role, the limits on 
foreign direct investment (FDI) were raised, and the 
protec�on of intellectual property rights (IPR) was beefed 
up, both with the inten�on of boos�ng trust in newly 
established businesses. The Government of India (GoI) 
launched a new ini�a�ve in 2015 called “Stand-up India” 
with the goal of encouraging female entrepreneurs and 
providing assistance to new businesses in obtaining bank 
funding. This was done in an effort to make India the 
number-one des�na�on in the world for new companies.

Another commendable and far-reaching ini�a�ve is called 
“Digital India,” and it was launched in 2015 with the goal of 
ensuring that government services are made available to 
every ci�zen through an online pla�orm. This pla�orm aims 
to connect rural areas by developing their digital 
infrastructure, which translates into a huge business 
opportunity for start-ups.

Startup India Ac�on Plan

The Government’s Ac�on Plan will help accelerate the 
growth of startups across India, across all important 
sectors-in Tier 1, 2, and 3 ci�es, including semi-urban and 
rural areas, and will include promo�ng entrepreneurship 
among SCs/STs and women communi�es. This plan will 
help accelerate the growth of start-ups throughout India.

Prime Minister Narendra Modi presented the Start-up India 
Ac�on Plan to the public on January 16, 2016. The purpose 
of the plan was to highlight several ini�a�ves and schemes 
proposed by the Government of India to build a solid 
ecosystem to nurture innova�on and empower Start-ups 
across India. The project was unveiled by Prime Minister 
Modi.

The Department of Industrial Policy and Promo�on (DIPP) 
developed a 19-point Ac�on Plan with the dual goals of 
reducing obstacles to quicker economic growth and 
promo�ng that growth. These goals are accomplished 
through the following means:

 Simplifica�on and Handholding

 Funding Support and Incen�ves

 Industry-Academia Partnership and Incuba�on

Launch of Start-up India Ac�on Plan Start-up India’s 19-
Point Ac�on Plan

1.  Self-cer�fica�on compliance,

2.  Single point of contact via Start-up India Hub

3.  Simplifying processes with mobile app and portal

4.  Legal support, fast tracking & 80% reduc�on in the 
patent registra�on fee

5.  Relaxed norms of public procurement

6.  Easier & faster exit

7.  Funding support via a fund of funds corpus of INR 
10,000 crore

8.  Credit Guarantee Funding

9.  Tax exemp�on on capital gains

10.  3-Year income tax exemp�on

11.  Tax exemp�on on investments above Fair Market 
Value (FMV)

12.  Annual start-up fests (na�onal & interna�onal)

13.  Launch of world-class Innova�on Hubs under the Atal 
Innova�on Mission (AIM)

14.  Set up of country-wide incubator network

15.  Innova�on centres to augment incuba�on and R&D

16.  Research parks to propel innova�on

17.  Promote entrepreneurship in biotechnology

18.  Innova�on-focused programs for students

19.  Annual incubator grand challenge

Current Scenario

According to Mr Piyush Goyal, who is the Minister of 
Commerce and Industry, Consumer Affairs, Food and Public 
Distribu�on, and Tex�les in India, the country is celebra�ng 
its 75th year of independence with 75,000 new businesses. 
At the same �me that India is celebra�ng Azadi ka Amrit 
Mahotsav, the Department for Promo�on of Industry and 
Internal Trade (DPIIT) has recognised more than 75,000 
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new businesses that have been established in India. About 
12% of the total start-ups that have been iden�fied are 
based in the informa�on technology industry, 9% are found 
in the healthcare and life sciences industry, 7% are based in 
the educa�on industry, 5% are based in the professional 
and business services industry, and 5% are found in the 
agricultural sector. To date, the start-up ecosystem in India 
has been responsible for the crea�on of an astounding 7.46 
lakh employees, represen�ng an increase of 110% annually 
over the course of the prior six years. The fact that about 
49% of our start-up companies are currently based in �er II 
and �er III ci�es is evidence of the immense poten�al 
possessed by the young people of our na�on, “according to 
a statement issued by the Ministry. [cita�on needed] 
According to the Ministry, the most recent 10,000 new 
businesses were approved in 156 days, which is significantly 
less �me than it took for the previous 10,000 to be 
approved in 808 days.

Literature Review

According to Narendra Modi (2016), the “Start-up India” 
ini�a�ve is a ground-breaking programme that was 
ini�ated to provide assistance to individuals who are 
interested in beginning their own businesses. Because 
these individuals have capabili�es as well as ideas, the 
government will provide support for them so that they can 
put their ideas into ac�on and con�nue to develop. If this 
plan is successful, India will eventually have a more robust 
economy and become a more powerful na�on.

According to Grant Thornton (2016), a start-up company is 
an organisa�on that is either an entrepreneurial venture or 
a partnership, or it is a temporary business organisa�on 
that engages in the crea�on, produc�on, or distribu�on of 
new products, services, or processes. According to the 
Ins�tute for Business Value (IBV), India is experiencing a 
boom in the number of young entrepreneurs and startups.

However, more than 90 per cent of start-ups in the country 
fail due to a lack of innova�on, the non-availability of a 
skilled workforce, and insufficient funding. These are the 
primary reasons for the high rate of failure.

Nipun Mehrotra (2018), The Indian start-up ecosystem, 
which ranks third worldwide in terms of the number of 
start-ups, has been producing new job openings and luring 
capital investment. We are of the opinion that new 
businesses should concentrate on addressing societal 
issues such as healthcare, sanita�on, educa�on, 
transporta�on, alterna�ve energy management, and other 
related topics. Doing so would help address the challenges 
that India and the rest of the world are currently facing. This 
necessitates investments in cu�ng-edge technology as 

well as products that are designed to operate on a global 
basis.

Significance of the Study

The expansion, development, and eventual industriali-
sa�on of various economies throughout the world have all 
been significantly influenced by the roles that start-ups 
have played and con�nue to play. The Indian government’s 
“Start-up” programme is a flagship effort with the goal of 
establishing a robust ecosystem for the development of 
innova�ve ideas. The start-up will be the driving force 
behind sustained economic growth, the crea�on of large-
scale employment possibili�es, and the reduc�on of 
unemployment.

Objec�ves of the Study

1.  To analyse the numerous problems and difficul�es 
faced by startups

2.  To determine different government efforts for the 
growth of startups.

3.  To examine the development and possibili�es for 
start-ups.

Issues and Challenges of Start-Ups

Some of the significant issues and challenges are discussed 
below:

1.  Financial resources

The accessibility of financial resources is essen�al for new 
businesses, yet it is notoriously difficult to acquire adequate 
amounts. There is a wide variety of poten�al sources of 
funding accessible, including but not limited to members of 
the family and friends, loans, grants, angel money, venture 
capitalists, crowd fundraising, and so on. As the company 
develops further, the need begins to get more stringent. 
The �mely injec�on of finance is required for businesses 
looking to scale. It is absolutely essen�al for the success of 
start-ups to have effec�ve cash management (Skok, 2016; 
Pandita, 2017). According to a recent survey, 85 per cent of 
new businesses are apparently underfunded, which is an 
indicator of possible failure. This presents a bleak picture 
(Iwasiuk, 2016).

2. Revenue genera�on

Many new businesses are not successful because they are 
unable to generate enough money as the company 
expands. The expansion of opera�ons resulted in more 
expenses and decreased revenues, which forced 
entrepreneurs to focus on the funding side of their 
businesses, which in turn dilutes their a�en�on to the 
fundamentals of running a firm. As a result, the genera�on 
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of income is essen�al, necessita�ng the effec�ve 
management of the burn rate, which, according to a 
standard defini�on, is the rate at which start-ups spend 
money in the early phases of their development. The 
problem is not to generate more cash but rather to increase 
and maintain the growth that has already been achieved.

3.  Team members

In the early stages of a start-up, the founding team o�en 
consists of a group of ve�ed individuals whose skill sets 
complement one another. In most cases, every member is 
highly skilled in a par�cular aspect of the opera�ons. The 
first and most important necessity is to put up a strong 
team; in the event that this is not done, the business may 
not be successful (Skok, 2016).

4.  Suppor�ng infrastructure

Incubators, science and technology parks, business 
development centres, and other similar establishments are 
only a few examples of the many different types of support 
mechanisms that play an essen�al part in the lifecycle of 
start-ups. The increased likelihood of failure results from a 
lack of access to such support mechanisms.

5.  Crea�ng awareness in markets

Many new businesses are unsuccessful because their 
founders did not pay enough a�en�on to the constraints of 
the market. Because of the singular nature of the offering, 
the atmosphere surrounding a new business is typically 
more challenging than that of an exis�ng company. When it 
comes to a new product, the situa�on is more challenging 
because the start-up has to construct everything from the 
ground up.

6.  Exceed customer expecta�ons

Iden�fying the market need for the product, taking into 
account any exis�ng trends, etc., is the next most cri�cal 
problem. Because the new company needs to tailor its 
product offerings to meet the requirements of the market, 
innova�on plays a vital part in the process (Skok, 2016). 
Addi�onally,  the entrepreneur needs to have a 
comprehensive understanding of the industry to be able to 
counter the compe��on with proper methods. The 
compe��on to create something that is superior to an 
earlier idea is becoming increasingly important as new 
technologies become available.

7.  Tenacity of founders

When things go difficult, founders of new businesses need 
to be able to keep their cool. The process of ge�ng a new 
business off the ground is loaded with poten�al for delays, 
failures, and issues that lack prac�cal answers. 

Entrepreneur needs to have the tenacity and the ability to 
persuade others and should never give up un�l he or she 
accomplishes what they set out to do.

8.  Regula�ons

Obtaining approval from a variety of government 
authori�es is necessary prior to launch a new company. 
Even though there has been a no�ceable improvement, 
registering a firm is s�ll something of a struggle. Regula�ons 
pertaining to labour laws, intellectual property rights, 
dispute resolu�on etc., are rigorous in India.

9.  Lack of mentorship :

One of the most significant challenges faced by the Indian 
start-up ecosystem is the dearth of adequate guidance and 
mentorship opportuni�es (Choudhury, 2015). The majority 
of entrepreneurs have excellent ideas and/or products but 
have li�le to no exper�se in their respec�ve industries, 
businesses, or markets, making it difficult for them to bring 
their items to consumers. It has been demonstrated 
beyond a reasonable doubt that the successful 
implementa�on of a brilliant concept requires immediate 
ac�on (Mi�al, 2014). The absence of sufficient mentoring 
or supervision is the most significant barrier that stands in 
the way of an otherwise promising concept becoming 
realised.

10.  Lack of a good branding strategy

Another challenge that impedes the rapid development of 
new businesses is the absence of an efficient branding 
strategy. Hemant Arora, Business Head of Branded Content 
at Times Network, is of the opinion that branding should 
receive the utmost a�en�on because it establishes an 
iden�ty and takes up space in the thoughts of consumers 
(Choudhary, 2015).

Opportuni�es for Start-Ups

In spite of the difficul�es and issues that start-ups are now 
dealing with, the marketplaces in India give a wealth of 
opportuni�es to discover solu�ons that are specifically 
designed to address these issues. The following is a list of 
some of the op�ons that are being explored by start-ups as 
poten�al areas of focus for those organisa�ons.

1.  India’s Large Popula�on

India’s massive popula�on is one of the na�on’s most 
valuable resources. It is an�cipated that by the year 2020, 
the popula�on of people of working age will have 
surpassed the popula�on of people not working. Any new 
business that can take advantage of this one-of-akind 
demographic advantage will have a fantas�c chance. 
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Numerous infrastructure problems and the market at the 
base of the pyramid would present enormous possibili�es 
for start-ups.

2.  Change of Mind Set of Working Class

Tradi�onal career routes would be made obsolete by the 
rise of the start-up environment in India. Talented 
employees could be en�ced to work for start-ups by being 
given challenging responsibili�es and being offered 
compe��ve pay packages. In addi�on to this, it has been 
observed that a number of high-profile execu�ves are 
leaving their employment in order to either create their 
own businesses or work for exis�ng ones.

3.  Huge Investments in Start-ups

There has been a significant influx of investment from both 
domes�c and interna�onal investors into start-up 
companies based in India. India became the most sought-
a�er des�na�on for investments in 2015 as a result of the 
comple�on of more than 300 agreements totalling over 
$6.5 billion (Rs 42,300 Crore) by more than 300 angel 
investors and players in the venture capital and private 
equity markets. The New York-based Tiger Global 
Management, the Russian firm DST Global, the Japanese 
telecom giant So�bank, the Russian company Kalaari 
Capital, Sequoia Capital, and Accel Partners are only a few 
of the ac�ve players in this market. As a result of the fact 
that this is the �pping point in Indian business for making 
significant returns by inves�ng in prospec�ve unicorns, 
an increasing number of people are going to join the 
bandwagon.

Conclusion

Expansion is the method by which the current economic 
landscape in India is opera�ng. With the implementa�on of 
liberal policies and ini�a�ves for business owners, such as 
‘Make in India,’ ‘Startup India,’ and MUDRA, etc., the 
government of India is demonstra�ng a growing interest in 
accelera�ng the rate of growth of the GDP beginning at the 
most fundamental levels of the country’s economy. The 
ini�a�ve known as “Make in India” presents significant 
poten�al for new businesses in India. If the government 
were to focus all of its efforts on the development of 
entrepreneurs, it might be able to stop the ou�low of 

talented people and create an atmosphere in which more 
local talent would be available for employment by new 
businesses. The field of new enterprises has a mul�tude of 
difficul�es, which range from financial to human resource 
concerns, as well as from the stage of launch to that of 
tenaciously maintaining growth. Due to the fact that this is a 
na�on with a sizable popula�on, there is an abundance of 
business opportuni�es for new companies that provide 
solu�ons to day-to-day challenges using solar power and 
informa�on technology. These solu�ons can be found in a 
variety of industries, including food and retail, hygiene, and 
informa�on technology. It is not out of place to state that 
some of these firms have the poten�al to become unicorns 
and may become businesses that are known all over the 
world if they expand their opera�ons into other emerging 
and undeveloped countries.
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The world has witnessed the rapid evolu�on of technology 

in the finance sector. One of the most transforma�ve 

advancements is the rise of ar�ficially intelligent 

enterprises. These businesses leverage ar�ficial 

intelligence (AI) to enhance opera�onal efficiency, 

decision-making, and customer experiences. As AI 

con�nues to proliferate across various industries, 

Chartered Accountants must adapt to new challenges and 

opportuni�es. This ar�cle explores the implica�ons of AI for 

accoun�ng, ethical considera�ons, and the skills 

accountants need to thrive in this evolving landscape. 

Understanding Ar�ficially Intelligent Enterprises 

Ar�ficially intelligent companies combine AI with ML, NLP 

and robo�cs into their central opera�ons. They use these 

things to do three main things. Automate rou�ne tasks, 

make decisions based on data and get insights from large 

data sets. Some areas that have greatly benefited from this 

technology include finance, healthcare, manufacturing and 

retailing. 

JPMorgan Chase, a world finance leader, has in fact 

implemented AI in their opera�ons by the use of COiN 

(Contract Intelligence). COiN is a machine learning-driven 

instrument for document examina�on and data precision. 

This measure has notably shortened the �me it takes to 

review papers and had a greater impact on efficiency and 

accuracy. 

A. Implica�ons for Accoun�ng 

Real-�me Data Processing and Repor�ng 

AI enables real-�me data processing, allowing businesses 

to monitor their financial performance con�nuously. For 

accountants, this means the ability to provide up-to-date 

financial reports and insights, enhancing decision-making 

processes. 

Challenges: Tradi�onal accoun�ng systems are barely able 

to cope with the quan�ty and speed of data given rise by 

ar�ficial intelligence systems. Accountants need to learn 

new smart data analy�cs strategies in order to deal with 

that huge mass of informa�on that keeps coming and going. 

Prospects: Open and financially sound repor�ng can be 

possibly achieved when dealing with real-�me data 

collec�on and repor�ng. Accountants can give their 

competent and prompt financial recommenda�ons and 

assist businesses in reac�ng to changing market condi�ons 

more quickly. 

Automa�on of Rou�ne Tasks 

AI can automate rou�ne accoun�ng tasks such as data 

entry, transac�on categoriza�on, and reconcilia�on. This 

reduces the poten�al for human error and frees up 

accountants to focus on higher-value ac�vi�es. 

Challenges: Automa�on may lead to job displacement for 

accountants performing repe��ve tasks. It is crucial for 

accountants to upskill and adapt to more strategic roles. 

Prospects: By automa�ng rou�ne tasks, accountants can 

dedicate more �me to analysis, strategy, and advisory 

services. This shi� can enhance the value they bring to their 

organiza�ons. 

Enhanced Fraud Detec�on 

Through AI, huge data of business transac�ons can be 

analysed in a thorough manner and consequently iden�fy 

any unusual ac�vi�es and possible frauds. Machine 

learning solu�ons use collec�ve data pa�erns that are 

peculiar with respect to chea�ng prac�ces to iden�fy 

suspected fraudulent transac�ons in real �me, which 

implies shorter reac�on �mes and higher accuracy of 

detec�on. 

Challenges: Implemen�ng and maintaining AI-driven fraud 

detec�on systems can be complex and costly. Addi�onally, 

there may be privacy concerns related to data monitoring. 

Prospects: Enhanced fraud detec�on can protect 

businesses from financial losses and reputa�onal damage. 

Accountants can play a crucial role in developing and 

overseeing these systems, ensuring their effec�veness and 

compliance with regula�ons. 

�The spark of utkarsh lies in every effort to improve, innovate, and inspire."
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B. Ethical Considera�ons 

Transparency and Accountability 

AI systems o�en operate as “black boxes,” making it difficult 

to understand how decisions are made. For accountants, 

this lack of transparency can pose challenges in audi�ng 

and financial repor�ng. The necessity of ensuring that all AI 

systems are transparent and accountable could not be 

stressed more. Chartered Accountants need to be engaged 

in ac�ve work with AI professionals to discover the data 

algorithms and data that are used. 

Chartered Accountants can help build trust in AI systems by 

advoca�ng for transparency and accountability through 

ac�ve par�cipa�on in the development of such AI based 

systems. This can lead to more robust and reliable financial 

repor�ng. 

Bias and Fairness 

AI systems have a tendency to unknowingly perpetuate 

biases that exist in the data they are trained on. This can 

result in unfair consequences, par�cularly in areas like 

lending and hiring. The challenge lies in iden�fying and 

addressing bias in AI systems, which is no easy feat. 

Chartered Accountants play a crucial role in this process by 

carefully evalua�ng the fairness of AI-driven decisions and 

how they impact financial statements. 

On the other hand, there is an opportunity for Chartered 

Accountants to contribute to the development of fair and 

unbiased AI systems. By ensuring that the data used in 

these systems is diverse and representa�ve, they can 

greatly improve the ethical integrity of AI applica�ons in the 

field of finance. 

C. Skills for Accountants in AI-Driven Enterprises 

Data Analy�cs and Interpreta�on 

Chartered Accountants need to have solid data analy�cs 

skills to effec�vely handle and make sense of the massive 

amounts of data generated by AI systems. It’s crucial for 

them to be proficient in tools like Python, R, and SQL. To stay 

up-to-date with the latest data analy�cs 

techniques, accountants should ac�vely pursue con�nuous 

learning opportuni�es, such as online courses and 

cer�fica�ons. This will ensure they stay on top of their game 

in this rapidly evolving field. 

Understanding AI and Machine Learning 

A basic understanding of AI and machine learning concepts 

is essen�al for Chartered Accountants working with AI-

driven enterprises. This includes knowledge of how AI 

systems are developed, trained, and deployed. In this 

regard, professional development programs and 

workshops can provide accountants with the founda�onal 

knowledge needed to work effec�vely with AI technologies. 

Ethical and Regulatory Knowledge 

As AI con�nues to evolve, so too will the regulatory 

landscape. Chartered Accountants must keep themselves 

informed about emerging regula�ons and ethical standards 

related to AI. Regular engagement with professional 

bodies, industry forums and study circles can help 

Chartered Accountants stay up-to-date with the latest 

regulatory developments and ethical guidelines. 

D. Case Study: 

AI in Prac�ce - AI in Manufacturing : Siemens 

Siemens, a global leader in manufacturing has started using 
AI to op�mize produc�on processes and predic�ve 
maintenance. By analysing data from sensors and 
machines, AI systems can predict equipment failures and 
schedule maintenance, reducing down�me and costs. 

Implica�ons for Accoun�ng: Accountants working at 
Siemens have the important task of incorpora�ng 
maintenance data derived from AI technology into their 
financial reports. This allows for precise asset valua�on and 
the crea�on of accurate deprecia�on schedules. 
Addi�onally, they are responsible for evalua�ng the 
financial implica�ons of decreased down�me and 
increased opera�onal efficiency. In addi�on, they can play a 
crucial role in assessing how reduced down�me and 
improved efficiency impact the company’s financial 
performance. 

Thus, Accountants are not only responsible for integra�ng 
AI-driven maintenance data into financial reports, but they 
also play a vital role in evalua�ng the financial benefits of 
improved opera�onal effec�veness. 

E. The Future of Accoun�ng in AI-Driven Enterprises 

The integra�on of AI into business opera�ons is set to 
increase, and accountants must be prepared to navigate 
this changing landscape. Chartered Accountants will need 
to collaborate closely with data scien�sts to understand 
and interpret AI-driven insights. By adop�ng this 
interdisciplinary approach, the accuracy and relevance of 
financial reports can be significantly improved. 

As AI automates rou�ne accoun�ng tasks, Chartered 
Accountants will increasingly transi�on into strategic 
advisory roles. This shi� will involve providing valuable 
insights on the implementa�on of AI technologies, helping 

�Let the fire of utkarsh burn bright, driving you towards unmatched achievements and fulfillment."

41



organiza�ons to integrate AI effec�vely and maximize its 
benefits. Addi�onally, Chartered Accountants will be 
responsible for assessing financial risks associated with AI 
ini�a�ves, ensuring that poten�al pi�alls are iden�fied and 
mi�gated. They will also play a crucial role in advising on 
ethical considera�ons, ensuring that AI applica�ons comply 
with ethical standards and regulatory requirements. By 
embracing these new responsibili�es, Chartered 
Accountants will contribute significantly to the strategic 
decision-making processes within their organiza�ons. 

Conclusion 

Ar�ficially intelligent enterprises are transforming the 
financial landscape, presen�ng both challenges and 
opportuni�es for Chartered Accountants. By embracing the 
AI technologies, developing new skills, and staying 
informed about ethical and regulatory changes, Chartered 

Accountants can play a pivotal role in this evolving 
landscape. As we navigate the future of finance, the 
accoun�ng profession must adapt and innovate to meet the 
demands of AI-driven enterprises, ensuring transparency, 
compliance, and trust in a rapidly changing world. 
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We face challenges and inefficiencies in every industry. 
Picture the frustra�on of a clunky online shopping cart 
experience – that’s a business problem! To stay compe��ve 
and meet evolving customer demands, businesses need 
innova�ve solu�ons. This is where our journey as 
entrepreneurs begins. 

Let me take you through why entrepreneurs are 
indispensable. 

We start with immense risk appe�te and an almost unreal 
passion to solve big problems that o�en seem 
insurmountable. This drive is not something that can be 
ins�lled in everyone. While skilled professionals are 
essen�al for execu�ng plans, it’s us, the entrepreneurs, 
who act as the visionary leaders, iden�fying problems and 
crea�ng groundbreaking solu�ons. We build businesses 
from the ground up, fuelled by a desire to make a 
difference. 

WHAT SETS US APART? 

We possess a unique psychological makeup. We have an 
innate ability to take risks that others might shy away from. 
According to a Harvard Business Review study, over 75% of 
venture capital-backed startups fail, yet we con�nue to 
embark on these ventures, driven by our vision and 
passion. Think about Uber disrup�ng taxis or Airbnb 
revolu�onizing hospitality. We are driven by Schumpeter’s 
Theory of Crea�ve Destruc�on, which proposes that we 
drive economic growth by introducing new ideas, products, 
and services that disrupt exis�ng markets. By constantly 
innova�ng and challenging the status quo, we create 
opportuni�es for ourselves while making established 
businesses adapt or poten�ally face ex�nc�on. 

Despite high failure rates, those startups that do succeed 
owe much of their success to the virtues of their founders. 
Our psychological traits include a high tolerance for 
ambiguity, excep�onal problem-solving skills, resilience, 
and an unwavering commitment to our goals. The 
University of Tennessee found that businesses with strong 
entrepreneurial leadership are twice as likely to achieve 
long-term success. Our drive comes from a unique 

psychological makeup. McClelland’s theory of needs 
highlights our high need for achievement, a burning desire 
to excel and create something impac�ul. This intrinsic 
mo�va�on, evident in Steve Jobs’ relentless pursuit of 
innova�on at Apple, pushes us beyond the boundaries of 
established prac�ces. 

Furthermore, consider Bandura’s concept of self-efficacy. 

We strongly believe in our ability to overcome challenges 

and achieve our goals. This unshakeable confidence, 

exemplified by Elon Musk’s unwavering commitment to 

SpaceX despite early failures, fuels our relentless drive in 

the face of uncertainty. Our role transcends the ini�al spark 

of vision. We navigate the financial complexi�es of our 

ventures. Prospect Theory in behavioural economics 

explains how individuals make decisions based on poten�al 

gains and losses. By leveraging this knowledge, we cra� 

strategies and incen�ves that en�ce people to invest in our 

ventures, even if there’s a degree of risk involved. 

Professionals o�en look at security and have an aversion 

towards risk-taking. Understanding this psychology, we are 

willing to take calculated risks, like Bill Gates leaving college 

to pursue his vision for Microso�, in the pursuit of high 

rewards. 

We operate in an environment where the future outcomes 

of our ventures are unknown. However, successful 

entrepreneurs possess a tolerance for risk and the ability to 

make decisions under uncertain condi�ons. We understand 

that the poten�al rewards associated with calculated risks 

outweigh the fear of failure. This is Knight’s Theory of 

Uncertainty, highligh�ng the inherent uncertainty 

associated with star�ng a new business. 

Now, let’s compare entrepreneurs and professionals. 

Unlike professionals who excel at comple�ng assigned tasks 

within a defined structure, we see the bigger picture. We 

are driven by an ownership mentality, feeling a deep 

responsibility for the success of our venture. This contrasts 

with professionals whose primary focus is on fulfilling their 

specific roles. 

IN THE OPINION OF THE HOUSE

THE SUCCESS OF A BUSINESS DEPENDS
MORE ON ENTREPRENEURS THAN ON
PROFESSIONALS

�The essence of utkarsh is igniting the passion within to create a better tomorrow."
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THE IMPORTANCE OF RISK APPETITE: 

Consider the world of “unicorns” – startups valued over $1 
billion. Companies like Stripe (financial technology) or 
Airbnb took significant risks by challenging established 
industries. Our willingness to take calculated risks is vital for 
innova�on and growth. Imagine a professional hesitant to 
propose a disrup�ve idea for fear of failure; we would 
embrace the challenge. 

NAVIGATING THE BUSINESS JOURNEY: 

The business journey can be divided into three phases, each 
requiring our unique skillset: 

Phase 1 : Ini�al Climb (Seed Stage) 

The ini�al phase of any business journey is fraught with 
challenges. We must navigate through the rough waters of 
uncertainty, o�en with limited resources and support. The 
economic concept of diminishing marginal u�lity highlights 
that the ini�al efforts and investments may yield minimal 
returns. Imagine a graph where the x-axis represents 
resources invested in a par�cular area of the business (e.g., 
marke�ng) and the y-axis represents the resul�ng increase 
in sales. Ini�ally, addi�onal resources yield significant gains 
in sales. However, as more resources are poured in, the 
addi�onal sales generated start to diminish. Unlike 
professionals who may focus on established rou�nes, we 
constantly seek ways to op�mize resource alloca�on, 
ensuring we operate at the op�mal point on this curve. The 
break-even analysis, represented by the �ck curve, shows 
how difficult it is to reach the point where revenues start to 
cove r  co st s .  A c co rd i n g  to  t h e  S m a l l  B u s i n e s s 
Administra�on, about 20% of businesses fail within their 
first year, and by the end of the fi�h year, roughly 50% have 
faltered. Yet, it is our resilience, persistence, and 
unwavering belief in our vision that lead us to eventual 
success.

Phase 2 : The Ascent (Growth Stage) 

With a proven concept, investment increases, yielding 
higher returns. Entrepreneurs like Mary Barra (General 
Motors) or Reed Has�ngs (Ne�lix) adapt strategies and 
constantly innovate to maintain growth. The Theory of 
Economic Incen�ves emphasizes that people are mo�vated 
by incen�ves, both financial and non-financial. We 
understand the power of incen�ves to drive behaviour. We 
design compensa�on structures, work environments, and 
recogni�on programs that mo�vate employees, investors, 
and poten�al customers to contribute to the success of the 
venture. Here, we find the need for a professional to rely on 
us for both funds and strategy. This implies that when the 
business has started, we shape and give direc�on to the 
business defined by our strategic and leadership styles. 

Phase 3 : Maintaining Al�tude (Maturity Stage) 

We see the company as an extension of ourselves, driving a 
relentless pursuit of improvement and a strong aversion to 
failure. A diligent employee, on the other hand, primarily 
focuses on comple�ng assigned tasks and achieving set 
goals. Their sense of accountability is �ed to their specific 
role, not the overall company des�ny. 

In a business’s thriving phase, we are driven by a unique 
blend of psychological factors – ownership mentality, risk 
tolerance, and intrinsic mo�va�on. These factors shape our 
thinking, decision-making, and ac�ons, making us more 
inclined to take care of, and be accountable for, the success 
of our ventures. This drive for innova�on and impact is what 
makes entrepreneurship a vital engine for economic 
growth and societal progress. Diligent employees, while 
mo�vated by factors like salary and recogni�on, may lack 
the same level of inherent drive and long-term ownership 

�Ignite your mind with knowledge and your heart with purpose to achieve utkarsh."
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perspec�ve. Our psychological makeup fosters a dedica�on 
to nurturing the business and ensuring its long-term health. 
Established businesses experience diminishing returns on 
addi�onal investments. Entrepreneurs like Warren Buffe� 
(Berkshire Hathaway) or Satya Nadella (Microso�) use their 
foresight to iden�fy new opportuni�es and ensure long-
term sustainability. 

THE RATIO: ENTREPRENEURS VS. PROFESSIONALS 

The entrepreneurial spirit is rare, but incredibly valuable. 
While there might be 1 entrepreneur for every 10,000 
professionals, our role is crucial for sparking innova�on and 
growth. Think of companies like: 

 Tesla – Founded by Elon Musk, a visionary entrepreneur 
who disrupted the automo�ve industry with electric 
vehicles and autonomous driving technology. The 
success of Tesla relies on countless engineers, 
designers, and other professionals to bring Musk’s 
vision to life. 

 SpaceX – Another venture by Elon Musk, this company 
is revolu�onizing space explora�on. While Musk’s 
entrepreneurial drive is the catalyst, a team of skilled 
aerospace engineers, technicians, and other 
professionals are essen�al for achieving their 
ambi�ous goals. 

 Apple – Steve Jobs, the co-founder, epitomized the 
entrepreneurial spirit. However, Apple’s success 
wouldn’t be possible without the dedica�on of 
countless so�ware engineers, hardware designers, 

marke�ng professionals, and countless others who 
translate Jobs’ vision into reality. 

THE SYNERGY : 

The key takeaway is that entrepreneurs and professionals 
work best in synergy but with us taking the lead. We provide 
the spark of innova�on and take calculated risks, while 
professionals execute the plans and contribute their 
exper�se. Imagine a car – we are the visionaries who design 
a revolu�onary engine, while the professionals are the 
engineers who build it and ensure it runs smoothly. 

WHY ENTREPRENEURS ARE NEEDED AT EVERY STAGE: 

At every stage, our ability to navigate uncertainty, take 
calculated risks, and adapt to changing market condi�ons is 
crucial. Our vision and leadership pave the way for success. 
Despite these challenges, many of us thrive by leveraging 
our passion, crea�vity, resilience, and willingness to learn 
from setbacks. Overcoming these obstacles o�en leads to 
personal and professional growth, fostering innova�on and 
driving long-term business success. 

THE CYCLE CONTINUES : 

Many successful professionals, inspired by entrepreneurial 
journeys, aspire to become entrepreneurs themselves. This 
cycle of innova�on and risk-taking fuels con�nuous 
economic growth and societal progress. In essence, the 
business professionals of today strive to be the 
entrepreneurs of tomorrow. Hence, proving our point. 

Thank you.

�Every small spark of effort contributes to the grand flame of utkarsh."
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Digital Twins : Revolutionizing the 
Internal Auditing Function

Anand Prakash Jangid
FCA, CISA

Managing Partner at AJA

Introduc�on

In an era defined by rapid technological advancements and 
increasing complexity in business opera�ons, internal 
audi�ng func�ons must evolve to stay relevant. Tradi�onal 
audi�ng methods, while s�ll valuable, o�en lack the agility 
and depth needed to address contemporary challenges. 
Enter the digital twin—a groundbreaking technology 
poised to revolu�onize internal audi�ng. Lets dive and find  
how digital twins can transform internal audi�ng, offering 
efficiency, accuracy, and profound insights.

What is a Digital Twin?

Imagine having a virtual clone of a physical object, system, 
or process that mirrors its real-world counterpart in real-
�me. This is the essence of a digital twin. Ini�ally 
popularized in manufacturing and engineering, digital twins 
now span various sectors, from healthcare to finance. By 
combining real-�me data, machine learning, and 
simula�on techniques, digital twins provide a dynamic, 
comprehensive view of their physical twins, enabling 
con�nuous monitoring and op�miza�on.

The Role of Internal Audi�ng

Internal audi�ng serves as an independent, objec�ve 
assurance and consul�ng func�on, designed to add value 
and improve an organiza�on's opera�ons. It systema�cally 
evaluates and enhances risk management, control, and 
governance processes. Tradi�onal audi�ng o�en involves 
periodic reviews and sampling, which can overlook 
emerging risks and inefficiencies. Digital twins offer a game-
changing alterna�ve.

Integra�ng Digital Twins in Internal Audi�ng

1.  Real-Time Monitoring and Con�nuous Audi�ng:

Digital twins empower auditors to transi�on from periodic 
audits to con�nuous audi�ng. Real-�me data allows for the 
immediate detec�on and correc�on of anomalies, 
significantly reducing the risk of fraud and errors. For 
instance, in a manufacturing environment, a digital twin of a 
produc�on line can monitor compliance with safety 
standards and opera�onal efficiency, enabling proac�ve 
issue resolu�on.

2.  Enhanced Data Accuracy and Availability:

One of the cri�cal challenges in audi�ng is ensuring data 
accuracy and completeness. Digital twins integrate data 
from diverse sources, providing a holis�c and up-to-date 
view. This comprehensive data access enhances the 
reliability of audits and reduces the need for manual data 
collec�on and verifica�on, streamlining the en�re process.

3.  Improved Risk Management:

Digital twins facilitate sophis�cated risk modelling and 
scenario analysis. Auditors can simulate various scenarios, 
such as supply chain disrup�ons or cyber-a�acks, and 
assess their impact. This proac�ve approach allows for the 
iden�fica�on of poten�al risks and vulnerabili�es, enabling 
the recommenda�on of mi�ga�on strategies before issues 
arise.

4.  Predic�ve and Prescrip�ve Analy�cs:

Beyond real-�me monitoring, digital twins leverage 
predic�ve and prescrip�ve analy�cs. Predic�ve analy�cs 
forecast future events based on historical data, 
whi le  prescr ip�ve analy�cs  provide ac�onable 
recommenda�ons. For example, in financial audi�ng, 
digital twins can predict fraudulent ac�vi�es and prescribe 
preven�ve measures, enhancing the organiza�on's risk 
management capabili�es.

5.  Enhanced Visualiza�on and Repor�ng:

Digital twins offer advanced visualiza�on tools, 
transforming complex data into intui�ve visual 
representa�ons. Interac�ve dashboards make it easier for 
auditors to communicate findings to stakeholders. For 
instance, a digital twin of a healthcare facility can visually 
represent compliance with regulatory standards, making it 
simpler for management to understand and act upon audit 
findings.

6. Automa�on of Rou�ne Tasks:

Rou�ne audi�ng tasks, such as data reconcilia�on and 
compliance checks, can be automated using digital twins. 
This automa�on not only reduces the burden on auditors 

�Utkarsh is born from the fire of continuous learning and relentless striving."
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but also improves the consistency and accuracy of these 
tasks. For example, in a retail environment, a digital twin 
can con�nuously monitor inventory levels and automate 
compliance checks, freeing auditors to focus on strategic 
ac�vi�es.

Some Case- Studies and Examples

Manufacturing Sector:

A leading automo�ve manufacturer implemented digital 
twins for their produc�on lines. Internal auditors used the 
digital twins to con�nuously monitor equipment 
performance and compliance with safety standards. This 
real-�me oversight enabled the early detec�on of poten�al 
issues, reducing down�me and ensuring consistent product 
quality.

Finance Sector:

A major financial ins�tu�on adopted digital twins for their 
transac�on processing systems. Internal auditors leveraged 
these digital twins to monitor transac�ons in real-�me, 
iden�fying anomalies indica�ve of fraudulent ac�vi�es. 
This con�nuous monitoring allowed the ins�tu�on to 
promptly address issues, minimizing financial losses and 
regulatory penal�es.

Healthcare Sector:

A hospital implemented digital twins for their facility 
opera�ons, including HVAC systems and pa�ent care 
processes. Internal auditors used these digital twins to 
ensure compliance with health and safety regula�ons. For 
example, the digital twin of the hospital's HVAC system 
helped auditors monitor environmental condi�ons, 
ensuring they met regulatory requirements for pa�ent 
safety.

Overcoming Challenges

While the benefits of digital twins in internal audi�ng are 
significant, several challenges must be addressed:

1. Data Privacy and Security:

Digital twins require extensive data access, raising concerns 
about data privacy and security. Robust data protec�on 
measures are essen�al to safeguard sensi�ve informa�on 
and comply with regula�ons.

2. Integra�on with Exis�ng Systems:

Integra�ng digital twins with exis�ng IT systems can be 
complex. Ensuring compa�bility and interoperability 
between different systems is crucial for maximizing the 
benefits of digital twins.

3. Skillset and Training:

Internal auditors need new skills to effec�vely use digital 
twins and advanced analy�cs. Organiza�ons should invest 
in training programs to equip auditors with the necessary 
technical and analy�cal exper�se.

4. Cost and Resource Alloca�on:

Implemen�ng digital twins can be resource-intensive. 
Organiza�ons must carefully evaluate the cost-benefit ra�o 
and allocate resources effec�vely to ensure successful 
implementa�on.

Conclusion

The integra�on of digital twins into internal audi�ng 
heralds a new era of audit technology. By enabling real-�me 
monitoring, enhancing data accuracy, improving risk 
management, and facilita�ng predic�ve analy�cs, digital 
twins transform internal audi�ng into a more proac�ve, 
efficient, and insigh�ul func�on. While challenges exist, the 
poten�al benefits make digital twins a worthwhile 
investment for organiza�ons seeking to enhance their audit 
capabili�es and overall opera�onal efficiency. As 
technology con�nues to evolve, digital twins will 
undoubtedly play an increasingly cri�cal role in shaping the 
future of internal audi�ng, driving innova�on and 
excellence in the field.

�To ignite utkarsh, cultivate a spirit of innovation and unwavering dedication."
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Shri Vasuprada Plantations Ltd.
Registered Office:

21, Strand Road, Kolkata – 700 001

: 091-33-2230 9601 (4 Lines),

e-mail : info@svpl.in, website : www.svpl.in

Producers of  –

Quality CTC/Orthodox/Green Teas from Upper Assam & Western Ghats; Coffee from Kodagu 
AND PREMIUM QUALITY CENTRIFUGED LATEX FROM CHEMONI CL FACTORY, THRISSUR

ESTATES :

Shri Vasuprada Plantations Ltd.

NORTH INDIA SOUTH INDIA

1) TEA ESTATES :

     

2) COFFEE ESTATE :

3) RUBBER ESTATES :

JOONKTOLLEE TEA ESTATE

SHREE GANGA TEA ESTATE

NILMONI TEA ESTATE

JAMIRAH TEA ESTATE

AZIZBAGH TEA ESTATE

GOOMANKHAN TEA ESTATE

PULLIKANAM TEA ESTATE

KOLAHALAMEDU TEA ESTATE

COWCOODY ESTATE

CHEMONI ESTATE

EICHIPARA ESTATE

PUDUKAD ESTATE

ACCOLADES SO FAR –  

 An ISO 9001 : 2005 cer�fied Company.

 Interna�onal Star Award for Quality at Geneva, 2012-13.

 Joonktollee Tea Estate, Jamirah Tea Estate and Azizbagh Tea Estate in Assam are accredited with 

ISO 22000: 2018 cer�fica�on by COTECNA.

 Goomankhan Tea Estate in Karnataka has bagged The Golden Leaf Awards for the leaf, fanning and 

dust categories for 2005, 2007, 2010, 2011, 2012, 2015, 2016, 2017 & 2023.

 Pullikanam Tea Estate in Kerala has bagged The Golden Leaf Awards for the leaf, fanning and dust 

categories for 2014, 2015, 2016, 2017 & 2018.

 Best Na�onal Supplier of India Coffee to “ILLYCAFFE” in 2008.

 India Coffee Quality Prize for “ESPRESSO” 2005.

 The Fine Cup Award 2004 ins�tuted by Coffee Board of India.

 Cer�ficate of Merit for the Year 2004” at the Flavour of India.
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KAYAL INFRA
ASO-318, ASTRA TOWER, 3RD FLOOR, 2C/1, ACTION AREA 2, 

NEW TOWN, NORTH 24 PARGANAS - 700161
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CIN : U28910WB1981PLC034036

Surabhi, 5th Floor, 8/1/2, Dr. U. N. Brahmachari Street, Kolkata - 700017

Ph. : +91-33 2287-1016

Email : ho@bathwalcorp.com

Website : www.bathwalcorp.com

GST- 19AABCP9346E1Z8

Penguin Trading & Agencies Limited
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

10/1/1C, Dr Rammanohar Lohia Sarani
Near Kalakar Street Post Office, Kolkata – 700007

Wholesalers of Ladies Salwar Suits
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Mangalbela Real Estates
Private Limited
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PRAGATI AGRI PRODUCTS (P) LTD.

MFR. & EXPORTER OF RICE BRAN OIL & DEOILED RICE BRAN

Office : Vinayak Complex, 55/1B, Strand Road, 2nd Fl, Kolkata - 700 006, (W.B.) India

Phone : +91 33 2259-3156 (D), 2259-3123, Fax : +91 33 2259-9959

E-mail : info@pragatiagri.com  Website : www.pragatiagri.com

Factory : Vill. Daichanda, Post : Huria - 713424, Dist. - Burdwan (W.B.) India

Phone : +91 342 258 8827, 258 8812, +91 96412-93129

PROTEINS    OILS  INTERNATIONAL

Star Export House
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Ravi Patwa
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Arun Khandelia
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Ambey Mining Pvt. Ltd.
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JU AGRI SCIENCES PVT. LTD.

Diamond Prestige, 41A, A.J.C Bose Road
3rd Floor, Room No.-314,

Kolkata, Pin-700017
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With best compliments from :

Registered Office :
18 Raja Woodmunt Street, 3rd Floor
Kolkata - 700 001
Phone : (033) 2243-1020, 4603-9671
E-mail : info@kiranwirenetting.com, kwn.kol@rediffmail.com

Showroom :
113A Netaji Subhas Road

Near Brabourne Road Flyover
Kolkata - 700 001, Phone : (033) 2270-7744

E-mail : info@kiranwirenetting.com, kwn.kol@rediffmail.com
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An ISO: 2015 Cer�fied Company
We are manufacturer of Storage item: - Slo�ed Angle Racks and Accessories

Compactor (Op�mizers), Mul�-Tier Racking System, Heavy Duty Rack, Mobile Racks, Medium Duty Racks, 
Mezzanine Floors, Industrial/Staff Lockers, Steel Almirah etc.

Our product widely used on Railway, Power Plant, Steel Plant, Defense, Oil Explora�on, Paper industries, 
Hosiery industries, Food Industries, Leather Industries Warehouses & Educa�onal Ins�tute etc.

REACH US : -
Phone: 033 - 48141870/ 4065-9166,  Mobile: 9830069601/9830090178 / 9874272583
Website: www.steelwyn.com,  E-mail: steelwyn@steelwyn.com,  steelwyn@gmail.com

UST STEEL SAVE TREE

STEELWYN CORPORATION
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8/1,LAL BAZAR STREET , MEZ.FLOOR , R.NO.10

KOLKATA - 700001

MOBILE : 9830237488

IMPORTER & EXPORTER AND DEALER OF CHEMICALS & 
SOLVENTS MANUFACTURER OF PRINTING INKS AND REDUCERS

ATOZ   CHEMICALS
AVERY  CHEMICALS

Aakshya Infra Projects Private Limited

MK Point, 27, Bentinck Street, 
2nd Floor, Room No.203 & 204, 

Kolkata - 700 001
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HOTEL CASA FORTUNA
A Classy Vegetarian Boutique Hotel 

With Luxurious Rooms 
&

CASA KITCHEN
Multi-cuisine Restaurant Serving

   North Indian, Chinese & Continental Dishes

For  Reservation contact :

Phone : Hotel  +91 33 40218000  |  Restaurant  +91 33 4021 8050/51

Email : resvn@casafortunahotel.com  |  Web : www.casafortunahotel.com 

at  234/1 AJC Bose Road, Kolkata-700020
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Pushkarraj Construction Pvt. Ltd.
5 N C SENGUPTA SARANI

JESSORE ROAD, K B SARANI
NEAR DUM DUM MEDICAL CENTRE, DUM DUM

KOLKATA - 700 080
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305, Central Plaza,
2/6, Sarat Bose Road,

Kolkata 700 020

Chandi Prasad Gorja Devi Choudhury 
Charity Trust
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Shivani Shah & Associates
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